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In 2008, Joseph Rajah set about 
a mission. With the financial 
industry underwater and a family 
to support, Joseph needed 
a plan that didn’t rely on the 
banks. He set about seeking 
development funding from 
housing associations, showing 
his commitment to the schemes 
by putting his name to them. 

 Two years later, Joseph found 
himself renting a desk in Paul 
Dipino’s office. Unlike Joseph, Paul 
had spent his career living and 
breathing property, holding roles as 
agent, developer and investor. After 
a brief discussion around values, 
the decision to join forces was a 
no-brainer. 

Work began on a selection of high-
end properties in Central London.  
These early projects set the tone for 
future developments, with Joseph 
and Paul ensuring each property 

had its own distinct style and 
personality. 

Over the years, developments 
increased in scale, but they never 
lost their individuality. Every 
Joseph Homes scheme embodies 
the commitment to quality and 
innovation that sits at the heart of 
the business. 

And it’s no different today. Whether 
working on towers in zone 1, 
parkside developments in zone 
2, urban development in zone 3, 
placemaking in zone 4 or a multi-use 
masterplan in zone 5, the team are 
always challenging the status quo, 
thinking innovatively and delivering 
everything with an exacting attention 
to detail. 

It’s an attitude that’s instilled in each 
employee and borne out in every 
one of our homes. 

About Joseph Homes.

We’re constantly looking for ways to make life 
better, to help people Live Well ®. Whether it’s 
through beautiful design, sustainable materials 
or cutting-edge technology, we’re always pushing 
boundaries to build better homes and a better 
world.
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Job title: Development Director

Location: London

Package: £350k

As Development Director your key 
objectives will be:  

1. To lead and evolve the 
development function to exceed 
business plan delivery through 
planning permissions, and 
optimising land well by adding value 
at each stage of their development 
cycle.

2. Working symbiotically with the 
Land Origination Director to ensure 
sites are acquired which meet 
business plan and are bought well

3. To promote a culture of 
becoming the partner of choice 
with landowners, local authorities, 
Government organisations and 
Registered Providers, all whilst 
promoting the business in the 
marketplace to increase visibility 
and key messages 

4. To be an integral part of the 
Leadership team, supporting the 
grown and development of the 
business. 

Your duties will be: 

• Supporting the land team to 
meet the business plan including 
development of clear exit strategies

• Creating an exceptional team who 
are clear in the requirements and 

objectives of the business

• To ensure a seamless Land / 
Development and Development / 
Production handover process

• Develop relationships with 
registered providers, agents, 
‘runners’ and end users

• Cultivate a family of consultants 
that are the best in class, meet our 
skill and will assessment

• Add value through optimisation 
/ rationalism /evolution of our 
developments

• Develop robust and deliverable 
planning strategies with risks clearly 
identified

• Monitor and report against 
budgets, programmes, and targets 

• Develop good working knowledge 
of the political landscape and create 
relationships at local, regional, and 
national level

• Consider routes into alternative 
markets and have a working 
understanding of demand and exit 
plans

About the role.
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Our utopia is to create an environment where talented people come together to fulfil their potential 
and raise the bar for the rest of the industry. By staying at the forefront of research into workplace 
wellbeing, we’re always aiming to improve the mental and physical health of every Joseph Homes 
employee, both onsite and off.

A B Corp Certified company, we’re looking to build a business the whole industry wants to work for 
and with.

Building better homes for a 
better world through our Live 
Well manifesto.

Live Well ®.
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Putting our people at 
the heart of what we 
do.

• Competitive Salary 

• Leadership bonus scheme 

• 25 Days Holiday (carry over 
additional days), 

• Birthday Off 

• Cultural Benefits – 5 a side 
football, company lunch once a 
month, suggestions box 

• Healthcare Benefits, Mental 
Health First Aiders, Standing 
Desks 

• Pension Scheme (being 
enhanced year on year) 

• Charitable Days – 2 days per 
year to undertake charitable 
work. 

• Active Live Well programme 
of workshops and activities 
including sports teams,

Employee benefits.
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Highams Park 

We are bringing forward detailed proposals for the site at 5-10 Highams Park Industrial Estate in partnership with LaSalle Investment Management. The site totals 1.56ha and is located within an area of mixed 
employment, commercial and residential with 6 industrial units currently onsite. We aim to deliver a thriving community, a place to work and a place to call home. To deliver this, we are proposing a pioneering co-
location scheme with industrial space at ground floor level with new homes above. We are currently working towards submitting a planning application in Q1 2022. We’ll be opening up the site with over 65% of it 
being beautifully landscaped open space, including gardens accessible to all, as well as extending the current popular promenade by 350m of additional riverside walkway. Gravesham Borough Council Planning 
Committee Members unanimously voted in favour to grant planning permission for Albion Waterside in July 2021. 
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Albion Waterside, Gravesend, Kent 

Our plans will see a 5.5ha brownfield site in Gravesend, Kent transformed into an exciting new 15-minute neighbourhood. We’ll be providing 1,500 new homes including affordable, Later Living and Build to 
Rent and over 4,500sqm of space for local businesses including shops, restaurants and workspaces. We’ll be opening up the site with over 65% of it being beautifully landscaped open space, including gardens 
accessible to all, as well as extending the current popular promenade by 350m of additional riverside walkway. Gravesham Borough Council Planning Committee Members unanimously voted in favour to grant 
planning permission for Albion Waterside in July 2021. 
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Spearheading the executive search project 
is Andrew Deverell-Smith, Founder & CEO of 
deverellsmith.
Andrew Deverell-Smith is considered to be one of the most influential talent 
solution experts in the Residential Agency sector, worldwide.  Focusing on 
driving optimal results and growth for his clients, particularly within the Prime 
Markets of London & New York.  Deverell-Smith founded deverellsmith in 2006 
and since then the firm has been awarded ‘A Sunday Times Best Company to 
Work’ for 5 consecutive years. He now leads the Executive Search & Advisory 
team at deverellsmith sourcing elite Real Estate leaders and high performers 
across the globe.

Email: ads@deverellsmith.com

Contact number: 020 7291 0901

Working alongside Andrew on the search is Louise Hall, Principal 
Consultant for deverellsmith’s Land and Planning division.

Louise has 6+ years recruitment experience, having started her career recruiting 
within the Built Environment sector, she has specialised in both Facilities 
Management and Construction working alongside Tier 1 Contractors and SMEs 
within the London market. She now specialises within our Land & Planning team 
with a focus on identifying talented professionals with varying levels of experience 
for both SMEs and PLCs.

Contact us.



Cannon Green
1 Suffolk Lane

London
EC4R 0AX

T: 020 7291 0900 

deverellsmith.com


